Project Title

LEONARDO DA VINCI NETWORK
~European Regions Enhancing
Internationalization in Vocational
Education and Training"— EREI-
VET

Project number
527183-LLP-1-2012-1-DE
LEONARDO-LNW

Project duration

01.11.2012 to 31.10.2015

Project coordinator

Barbara Paulmann
Schiffgraben 12

D 30159 Hannover

Tel.: +49(0)51 11 20 73 65
Fax.:+49(0)51 11 20 99 73 65

This project has been funded
with support from the
European Commission.

Text:

Barbel Thein

Editorial team:

Angeles Gabella Barro
Angelika Grande
Christoph Harnischmacher
Annette Kay

Hannu Koivisto

Photos: GEB

Duisseldorf, September 2014

EST database
www.na-bibb-est.eu

This information sheet is

available on request.

EREIVET -further information,
links, partners,

project specifications

Our website

www.ereivet.net

provides material, forms and good practice examples to support mobility projects

and participants.

Useful links

www.ecvet-toolkit.eu

www.ec.europa.eu/eqf
wWww.ec.europa.eu/programmes/erasmus-plus/index_en.htm
www.europass.cedefop.europa.eu/en/home

Partners

Ministry of Education of Lower Saxony, Germany (Coordinator)
District government of Dlsseldorf, Germany

Académie de Reims, France

Académie Aix-Marseille, France

Apprentice Training Centre CFA La Chataigneraie, France

State Commercial Technical Institute ,Domenico Romanazzi®, Italy
Nordwin College, Netherlands

County Council North-Trgndelag, Norway

Regional Council of Jamtland, Sweden

Raisio Region Educational and Training Consortium, Finland
Association of vocational schools SOSU Sjeelland, Denmark
Kuratorium of Lower Silesia, Poland

Ministry of Education of Andalusia, Spain

Directorate of National Education, Tekirdag province, Turkey
Ministry of Education, Styria, Austria
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EREIVET - European regions
enhancing internationalisation in
vocational education and training

Vocational mobility in Europe

Boost international vocational skills
and competences in
trustful European partnerships
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EREIVET - 15 partners from EREIVET — Quality in mobility

12 European countries and regions How to plan, organise and evaluate
foster quality in mobility a mobility project for VET learners and staff

Our objective
We facilitate the acquisition and the use of international knowledge, skills and qualifications for personal
development, employability and participation in the European labour market. -

We are cooperating to develop a common strategy to enhance the quality and quantity of learning

i . . Partner search, preparatory visits,
mobilities. We support teachers, trainers and stakeholders in

sending Memorandum of Understanding host institution/
institution/ company Europass CV and language company

e building trustful partnerships passport, motivation letter

e implementing Europass instruments for transparancy in classrooms and companies

¢ identifying learning outcomes for the branches: business, administration and services, electricians,
social and health care

e following the ECVET-process

Learning Agreement including Units

Based on the longlasting mobility experience of our partners in Europe this flyer gives you an example of
the concept and organization of a learning mobility that leads to an added value for the individual as well

. L of Learning Outcomes company/
as his company and training institution. :
car?dldate/teacher/ Travel, accommodation, insurance school abroad/
trainer Intercultural and language preparation teacher/trainer

Target group:
Teachers, trainers, students, apprentices, stakeholders, who want to acquire international vocational

competences '

Application for funds

International vocational competence -

Work-Based learning in a trustful partnership

The candidate develops international competences:
International basic International key

qualifications competences

e professional skills, knowledge and competences
e social skills in intercultural communication and disposition
e personality development

Foreign language skills Intercultural skills _ _ _ _ _
International professional skills Intercultural disposition This learning process is monitored and mentored by teachers and trainers.
International activities in job, education and training .
Professional competence as pre-condition: Validation and recognition:
o Professional skills candidate Europass mobility host institution/
« Key competences (methods and social skills) teacher/trainer Presentation, assessment company
sending inst./comp. Recognition and certification in the teacher/trainer

e Personal attributes

home country




